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1. Purpesa. This chapter defines genaral policy and respon-
gibilities for providing an effective zafety program throughout
the Minerals Management Service [MMS}. Subsaguent chaptecs in

this section provide specific instructions for implementing
elements of that program.

£. Boope. The S5afety Manadettent Program itcludes the Fol-
lowing elements for preventing emplovees and visitor accidente,
incidants resulting in injury, occupatienmal illnese, andfor
PropeTty damage:

A, Emplovee safety, which incledes oocupaticonally related
dicease.,

B. Flire safety.

C. Motar vwhicle gafety, including Genaral Services
Administration motor pool vehicles operated by HHE employvees
and privately owned or leased motor wvehicles when used on
afficial businegs.

D. FProperty pafety, including property not covered pnder
fire and motor wehlole safedy.

E. Public safety, including personal injory and damaged
property of visiftoras, contractual employess, and others who

are not MME smployees but who have business with the MMS or
uza 1ts publio sarvices.

Wote: This chapter does not address the Safety and Pollution
Prevention Program for offshore lessese.

3. Authority-
B, 5 U.5.C. 7902,
BE. P.L. %1-596 zections & and 19..
C. Qecppational Safety and Aealth Aot of 1970,
L. 29 T.5.S. 631 at saq.
E. 29 CFR 19a0.

F. Erxscsutive Ordar 12106,

GOPE: Procurement and General Servicea Divielon
OEfice of Administration

Dater Decemnber 25,_1934 {Belease No. 49}
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3. Departimental Manoal {485 DM 1-7 Safety apd Environmental
Heal th Management Frogram and 110 DM 19, Qffice of Afreraft
Serviceal.

4., [Definitions.

A. The Safety DProgram for the purpose of this chapter is
gefinitive of the comprehansive Safety and Environmental Health
Management Program inclusive of all program elements.

E. The tert OSHA rafers to the Jccupational Safety and
Hexlth Act of 1970,

[ad Thae Safety and Heal+h Somi #fess Are groups A€ esleotod
employsas assembled to advise and assist the Service Safety
Manager (S8M) in the implementation of the safety program.

Iy The MMS Safety Handbook, MME Manunal 48%5.1-H, iz 2 hapd-
book that provides guidance and requirements for the safety
program. The handbook jz for gze by all MME2 employess.

. The Departhment Safesty Manager refera o thae Thisf,
Division of Eafety Management, Office of Aoguisition and
Froperty Management, Office of the Secratary.

F. The Collateral Duty Safety Officer (CDED) refers to
employeaz aszigned a collateral duty of safety. The CDS0's
agsist the EEM and management in managing the Safety and
Envirenmental Health Management Program.

3. The Bervice Safety Manager {(88M) iz the individual who
cstablishes goals for the MME Safety and Environmental! Health
Managemant Program consigtant with departitental directions and
the Director's responsihiliicies.

5. Policy., It iz the policy of the MHMS to provide safe and
heal thful working conditions, and to prevent imrjuries and work-
telated illnesses o its emplavess. It is the poliovy also. ta
protect {ts property from damage and to provide for the safety

of the public when uaing HMS facilities=.

6. Respeonsikilitiesa. Safe and healthfal working conditiens
are the responsipility of all emploveess., Spacific areaz of
responsibility are ag follows:

A, The hirveotor iz responsible. purseant +o 485 DM 1.8,
for the eztanliszshment of & safety program within the MMS.

Date: December Z2é, 1984 (Relecase HNo. 49) Page 2
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E. The Asseciats/Agsistant Directors are regponsible for
the establishment, operation, and evaluation of safety programs
within their area of responeibility. They may delagate safety
responaibilities to CD80's for program administration, trans-
mittal of information, technical advice, data collaction,

aurveys, ayvaluations, and other safety Functions that are
consistent with MMS safety programs.

C. The Ascistant Dirgchtor for Admipjetration ia the desjig-
natad Safety and Health Official for the MME and is responsible
tfor the:

{2} planning, ceosrdination, edwcation, and performancs
af the MM2 safety prodram; and :

{2) deaignating a MM3 35M to be reaponsible for all
acpects of the MME safety progran.

T. The Chief, FProcurement and General Services Division,
iz assigned staff responaibility for implementing the policy
and carvying out the misgion of the safety program.

E. The Service Safety Manager (55M} is responsible for:

(1) developing and implementing a comprehensive safaty
program for the MMS;:

{2} developing and establishing MMS dqoala, polisfes,
standards, and criteria for tha conduct of the program;

[3) epsuring MM5 compliance with statutory, regulatory,
and departimental reguiremsnts and standards in the Safaty and
Environmentazl Health Management Program;

(4} publizhing and maintaining an MM5 Safaety Handbook
and for providing informatfon, training, and ztaff assistance
to ansure safe and effective operations;

(5) evaluating the effectiveness of MMS compliance with
establizshed gafety and health policy and standarda:r and

{&) zerving as the MMS representative on all safety apd
environmantal health matters.

Date: Decenber 26, 1954 (Release Mo, 49) Page 3
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F. The Safety Committees communicate information regarding
the safety program between employees and the varicus levels of
management. In additicon, they advise and asgiat the 85M in:

{1} developing safe operating practices and procedures,

(2) inspecting premiges to Aetermine pogseible safety
hazards,

(3) planoing and coordinating programs to maintain
employee interest,

{4} investigating and menitoring accident reports, and
(5] formulating specific corrective recommendatlons.

3. The Maonagers and Suparviszors are responsible for:

{1} ensuring the safety of MMS employees and public
visitors and for the enforcement of safaty precantions, instrye-
tions, and standards within their work areass

{2) providing training of employees under their direc-
tion in all applicable safety skills, ineluding thosa specifiad
in the MM5 Safsty Handbook:

{31 correcting pnsafe acts and conditions;

(47 invesztigating and repoarting all accidents:

{E)}) taking other action necessary for ensuring safety
and protection of propertys

(6] stressing to employces the need to work safely: and

f7] obtaining the technical zid required to ensure
a vialhle safety program in compliance with the MM5 Safety
Aandbock .

H. The Emplevess will cbszerve and follow all work proce-
dures, caral and written, reguired for the tasks assigned for
their own safety and that of their coworkers and of the public.
Employees sheuld maintain a high degree of gafety aWwarencss so
that they perform their work without loss—producing accidents/
inoidents. Employees are respensaible For reporting all unsafe
and unhealthful conditicns 40 their supervisor [or corrective

Date: December 26, 1984 [(Release Ho. 49) Page 4
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action. They are regponsible for the prompt reporting, by Porm
DI-134, to their immediate gsupervisar of all the factz and
circunstances surrounding any accident/incident which results
in personal injury, illness, and/or property damage. -

I. pircraft Safety. The Director of the O0ffice of Alreraft
servicea (OARS), Boise, Idaho, (8 responsifle for fite develop-
ment and direction of the Department's Flight Safety Frogram,
Hinimem standards governing flight and operaticns safety.
airoraft sceident investigation and analysis, establishment and
mond koring the OAS Hazard Identification and Reporting Program
are all functicns of QA5 (110 DM E2).

.7 safeig Handbook. The MMS Safety Handbook detatrls estak—
lishad safety policy.

Date: December 26, 1284 (Relsase Ho. 49) Page &
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1. Furpose. This chapter describes safety management Lfunctions
designed to assist the Minerals Management Service (MMS) m=et
its misgion respomaibilitles with minimal effect from advarse
accidents or incidents. :

2, gafeky Management fungtionz. Safety management provides the
followiny s=tafl [unvbicns L assist all managesrs amd senployaes
in meeting their responsibilities for occupaticonal safety and
heal th,

L. Organization. In addition to a Service Zafety Mapager
{55M), the safety management fanction includes Collateral Duty
Safety O0fficers who promote and implement programs to comply

with safety standards established by law or appropriate
dlrectlve.

B. Regulations. Safety management establishes and main-
tains procedures, regulationa, and information for minimizing
the mansez of accidents. :

€. sSafeity Management Progzatt Beview and Analysig. The 38H
will appralse the affectivensss of the management of the safety
pelicy, programs, praciives; oud poveesduses (HRSH 4S53.1.88(53}) .
Soch reviews will inclode but will not be limited to:

f1] TDepariment and MM& policies and regulations,

[2] Econowy and efficiency of underlying procedures
and operaticonal reguirettents, and

[} Eelative m=glecblveinness 1 Levms oF FruducLivl Ly ,
manwower utilization, and accident reduction.

I, Techpical Assistance, Safety management educates all
levelz of management and all employeas on the safety rights and
respensikilities imposed by law. on Federal Rgenciez and o0 how
to comply with the regquirements for minimizing accidents.

E. ZEZnformatlun Seiw due.  Tlie 380 curd all gsafedly oomund Biees
will coprdinate thelr activities to maipiain the free cirgyla-
tion of information on safety problems and programs of common
concern. Safety zervices, such as booka and filmz {rom the
Hational Safety Council and other safety servicing organirzs—
tione, may be sbtained through approved purcdhasing thannels.

OPR: Procurement and Seneral Services Division
OfFffne of Administration

Date; December 28, 1984 {Relsase Ho.o 49}
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3. Bafaety Management Functions and Persennel Management,
Eafaty management will provide technical assiatance for those
Functions of personnal management that impinges upon the SoCpa=-
tional safety and health of employeas.

A, Employment of Paraonhs Under 1B Yaars of age. Emplovecs
dider cage EQ will nor be gliven worlk asfslgnments wnhlicn are
identified by the U.5. Dapartment of Labor as hazardous t+o
youth uvnder provisions ¢f the "Child Labor Laws" and listed by
the Wage and Hour Public Contracts Division.

E. Fersonnel Management Evaluwations. Evaluation of safety
management effectiveness fs an integral part of the personnel
management evaluation procssa. The S5M will cooperats with
Porsunnel evaludclon teams on specirfic prohlemz relatea Lo
perachnel arjented elements of the safety program.

. Performance Eveluatlons. FParaonnal evalvations of
tanagers will inclode consideration of the manner in which
they have discharged their safety program responsibilitises.
Recogni tion of grouwp or individual gupetrior perforhance shall
ba ancouraged.

B. Joby Degcriptions. All position dascriptions for super-
visory and managerial positions should incluede the following
statemant: )

"AE a manager/supervisor, incumbent is responsible for the
on~the-jol safety and health of all employees under his or

her jurisdiction. Regpancibilities include identifying jok
salfely and heal [ hideaidy, [nstruvcloy employess wn safecy

reguirements For job a2asignments, reviewing and reporting loss
incidents, initiating oorrectlve measures for violations of

the Dooupational Safaty 2nd Health Act standards, and directing
the perisdie inspection of all workplaces."

E. Digcipline and Safety Viclaticons. Willful failure to
Follow prescribed instroacticns and regulations or to gze
availalrle alely ocInthiing amd oguipaent moay res=sult in Alsci-—
plinary action. while the facts and conditions may be foynd
and deseribed by the S8M or a safety committee, it i3 not thalr
duty &5 pass upon or to recommend diasciplinary action. The
propriety of disciplinary action must be the zesponsibility and
the judgment of the line manager who makes racommendations to
the appropriate personnel officer before any action is taken.

Date: December 26, 1984 {Release Ho. 458} Fage 2
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F. 2Bafety Clauses in Union Contracts. The 854 will provide
techinical assistanae Iin degling with the nagotiations of arion
dontracts and will concutr in the scceptance of all Eafety ana
health clauses ifncluded in union contracts.

5. Medical Prﬂgr&ms and Safety Managemant. The 8SM revisws
and =oneurs in the astablishment and operatione oFf all medical
prcgramsfpﬂlicies that Involve efforts -to raduce ﬂccupatlﬂnal
.and envlrﬁnmantal health problems.

1. Safety Hanagement Functiohs and Propertiy Management. Safety
mapagement funsotions include evaleating and elimipating causea
for accidents/incidents that are related to the ntilization of
LrOpeYty. ESpecifically included are tha arsas of conditinn
defects, design and specifications, construction contracting,
buildings managemetnt, motor vehicle managament, st;ucturdl fFire

. proteetion, and other related areas of property managemant.

: A. Property Inspection. AssociatefResistant Directora will

.regquire at least an anneal safety inspection of all eguipment,
machinezy, buildings, and other structures and facilities ygnder
thafr Jurisdiction. The procedures and reporta will conform o
the regquirements of the MMS Safety Randbook .

B, Safety c1¢th1ng and Equipment for Protection of
Persgonnel., When reguired by the work situation, personal safety
equiphment and clothing will be provided by the Government and
tts -uge as-an aid in-preventing injuries shall ke mandatory,
Superviscrs are directly responzible to ensure itz use where.
regquired for the health and =safety of the emploirees. Enafatryr
management will adviss as reguired on the nead, type, or

adequacy mf perszcnal protection Equ:pment-

- €. Fagilities Management. The SEH wil)l appraise cﬂmpliance
"of 21l facilitias used by MMS employees with the Occupational
Safety and Health Act (0OSHA) standards and MMS sgafety standards.
In vonjuncticn with the Procuretient and General Services
Divizioen. he or she assures that aperopriats abatement ackions |
are planned and executed. He or she reviews and adviszes an
the deesjgn, selsotion,. ﬁperatinn, and maintenanece of all faci-
litiez to identify featwres which fail o comply with the-
" O5HAR standarde. Facilities which raguird study or testing to
asgore compliance with those OSHA standards are determined and
correctivea acti&ns initiated+

-

Date: Dec&mber 26, 1984 (REelease No. 49) - Page 3
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D. Water Safety. BAll watercraft owned or operated by the
MME will conform with U.S5. Coast Guard regulationas for safe
operaticon and requirements for life jackets and emergency
flatation eguipment applicakle to similar, privately ouwnsd
watercraft., All operators of watercraft will be trained and

properly licenszed in accordance with details outlined in the
MME Safety IHandbhook.

E. Aircraft Safety. All rules and gafety regulations of
the Department’'s Gffice of Alrcraft Services will be applicable
for the operation of helicopters and airplanes.

F. Motocr Vehiclse Operations. EReguirements for the conduet

af MMS motor vehicle operations are contained in the MMS Safety
Handbook,

>. SBafety Management Functions and Public Safety. Safety
managemant will eneurs that management persopnhsl at all lavels
take every precaution to protect the public from acoidentzs in
conneation with or as a fesult &f any work or cperation of the
MME or use of Government property or facilities,

. Safety Management Functiong and hccident Cost Data. Safety
Mahagement sirives Lo improve MMS mission accomplishment by the
periodic management review of economic loas from accjdentgj
Incidents affecting the MMS gperating expenses. These reviows
include funds expended for medical and compensation payments,
administrative awards, and compromise settlements for toart
claime, fire loss, motor vehicle repairs and replacemsnts

{other than “"fair wear -and tear"), and other forms of property
dahsge expenses.,

7. Outside Contracts for Safety Serviees and Appraisals. All
contracts with non-Federsl organizations for safety program
actiong or accident losg investigations must recesive prior
approval from the 88M. A copy of all reports of gafety
program evalustions or accejdent investigations made ynder
contract will e sent to the 58H.

Datae: December 26, 1984 (Belease Ho. 49) Fage 4
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1. Purpgse. This chapter provides instruations and procedures
for fnvectigating accidents and other incidenfts which sdversely
affect the operations. of the Minerals Management Service {MME). |

2. Policy. The MMS will condect safaty investigations and

- maintain accident records to'ascertainh the veuses of parsconal
injuries and property losses.’ All ssricows accidents will be-
investigated Ly the Service Safety Manager (55M) and, where
appropriate, investigation data will be reviewed by a Board
of Inquiry.’

"' 3. pDefinitions. Departmental tegulaticns {485 DM 4] and the
MME Zafety Handbook contain detailed definitions of accidents

to persens or &0 property and of unsafe working donditions or
other hazards. Included are: )

A, accident.  For reporting purposas, an aceident is
dafined as an wnplanned or unintended operzting failure
involving peopls, equipment, or environment that results in
personal injury, occupational illness, or property damaga.

. B. Incident. For reporting purposes, an incident is
Gefined a2z an unplanned or unintended event involving pesple,

.equipment, or environmznt that conld have resulted 'in an accij'
dent but, by chance, only results in a work elowdown aftended -
by parsonal irritation and/or equipfhent malfunction. '

4, Responsibility. The 55M will develeop and implement an

O internal accidéﬁi%ihciﬂeat investigation and ‘review syatem.
The system will assist supervisors to investigate accyrately
and report completely and promptly all accidents/incidents
which occur within their respective jurisdictions.

S, Report of Accident/Ipcident. Form DI-134, Report of
apnident/lnctdent, is the Department’'s official- source document
Eor investigating and reporting all accidests/incidents.’
specific instructions are provided in the MMS Safety Handbook.

A. Sericus Accidents. . Serious asnplaoyes and property’ _
damage aceidents, ap definad in the MME Safety Handbook, will
be reported within 2 working days to the 55M.. :

B. Special Aeocident Reports. Certain kinds of accidents
require raports in addition to Form DI-134. Petallad requirs-
.ments for these reports are contained in the MME Safetly
Handbook . ' :

-

OPR: Proceprament and General Services Division
_ Office of Rdmipistration -
Date:; Decenber 26, 1%84 °(Ralaase No. 493
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&, ESafety Management Reports.

B. Eafety Inspection Report. An annual report of safety
inspection 15 to be prepared and submitted as described in the
MM2 Safety Handbook.

B, Annual Report to the Department. The SSH will preparae
an annwal rTepert by March 30 for the Chief, Division of Gafety
Mapagement, Offlce of Rcguisition &nd Property Management, that
evaluates the operation of the MMS safety program, 485 DM 4.

Date: December 26, 1984 (Release Mo. 49) Page 2
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1. FPurpose. This chapter describes the Minerals Management
Sarvice EMME} pelicy and types of awards for recognition of
employeess and activities that contribute to loss prevantion
through good safety practices. : : -

2. Policy. It is the MM5 policy to recognize officially. indi-
viduars and group Aactivity achlievematits in accident pravention
through several safety awardsz. The MMS will inausurate and
participate in safety award plans to serve as an incentive

to employess who are not officially recognized wnder the
Department's Incentive Awards Program, In this connection,

the MMS employeesz are encouraged to take an active part in
cormmunity and national safety award plans and contests congjs-
‘tent with the Department and the MMS interestz and palioy.

3. PRegponsibility. The SSM will be responsible for the
development,; promotion, and administration of an awards pESgram
for lasz praventicm recbgnition.

4. TEEEE' The following awatﬂs. eriteria, and rules for
selection apply to the Department’'s Safety Awards Program.
‘Por details, ses the MME Safety Handhook. '

A. The Department Safaty Council Award of Merit. This
award is given by the Department Eafety Council when, in Sts
opinion, an individual, "group, or activity has performed
outgs tanding services or gzined achievement of unususl wvalue
toward the Degartment's effort to reduce all kinds of aceidents.

B. The Safe Driver Award. An individual may be given a
safe ArivVing awald wWhen It Hag peen documented that he ar she .
has driven 100,000 miles on duty without a preventable metox
vehicle accident. The award will consist of a certificate and
an appropriate letter to the individual signed by the Director,
MMS. : .

€. The Safety Management Award. Thiz award may . be given
to an individual or contractor who makes notable contribations
O Sarer)y MAanagement WnRich Ars oL Jdi1Iect benafit to the MMS,

OPR: FProcuremant and General Services Division
Gifice of Administration '

‘Date: December 26, 1984 (Release Wo. 49)
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1. Purﬁuse. This chapter deflines the policy and responsibili- =
ties of the Minerals Management Service (MMS) HEllCDPtEI Safety -
PEOgram.,

E. S¢ope. This chapter appliss to all- MHS emplovees fnvalved , i
.in charter, ﬂcntract, oL other MMS—controlled helicopter
‘perationo. .

"3 &utharitg+
A. 5 U,5.C. 7902,
B. P.L. 91-595 sections § and 19.
. nchup;hiﬁnal RaFfaty and ﬁ@;lth Ack A€ 1070
| D. i? U.S.2. 851 el seq.
E. 29 CFR 1940.
F. E;Eﬂutive;ﬂrder.lilﬂﬁ
f1. Mepartmental Mannal (4BS DM 17, gafety and Environmon— l

tal Health Management Program and 110 DM 1%, ﬂfflﬂE of Alreraft
EEI?lCESﬁ* '

4. Policy. It ia the policy of the MMS. to provide training
Eor all MME employees who pareicipzste in heliocopter eperations.
Enployess will be trained te handle helfcopter ditching, water

gurvival, abt seca recovery methods, and basic safety for helj-
aoptrer Usa. Teadining will vavy with the froAwsncy &S helicoaptar

USE .

5. Responzibilities.

A. The Assistant Director for Administration is rezponsible-
for assisting In the develspment, documentation, implemantation,
cand monitaring of the Helicopter Safety Prograin.

B. The Deputy Associate Director For foshﬂre Gperat:uns is
responsible for the management of @ helicopter saleby program and
designating a responsible Region official ko ensure scheduling
and participation of water sucrvival training. This should not
be lower than the Rﬂqiﬂnal SuPer¥;$ﬂr for Field or District
Operatidns., )

OPR: . Procuramant and Seneral Services Division
Dffice of Administration
Date: July 2, I985 (Release Ho. &2
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. Chief, o0fFshore Inspection and Enforcement Divisiop is
responsikle Eor the day-to-day management of the Helicopker
Eafety Program Eor the Pekroleum Engineering Technicians [FPET'=)
to include:

{1) Ensuring that the reguirements of this chapter to
provide belivopbher Giblwithiy S0l walsl swlvyival bEraining are meg
by providing funding for the training fees, transportation, and
per diem of the PRET =,

{2) Ensuring that PET persennel are furnished personal
protective egquipment as reguired hecein.

{3) Coordinating the scheduling of PET perzonnel fo
Leveive dappplicable Lerafeeisony din ocder Lo gecoygillee sod wupe witch
hagards assorciated with helicopter operations in the event of a
ditching.

. Managers apd Bnpervisors of employees nsing helicopters
are responsible for:

(1} Complying with the standards for training and unse
Ll probecUive egufpgusal .

(2} Ensuring the PET personnel receive and ¢compleke
training in recogniging and coping wikth hazards associated uwith
halicopter aperations in the event of a ditehing.

{3) Enhsuring that personnel other than PET's receive

applicable training in recognizing and coping with hazards asso-
cliglbesd wille heLiauPLer DPEIﬂLiDHE in Lhe ewvenlL ol a ﬂlLEhiHHi

{4y Ensuring that all FET's and others, as appropriate,
receive the prereqguisite training that is regquired for those who
are scheduled to receive water survival traipning at the Penzacola
Waval training facility.

(5} Ensuring that 22l PET's and others, iz appropriate,

have Lhe Drpartment of Intsrivr "o modical clocarancos noeco&sal y

for receiving the prereguisite training and the Pensatola Naval
water survival training.

E. Empléyess participating in helicopter operations are

responsible for complying with 21)l reguicements specified in
this chapter.
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L Fersnnal Protective Equ1pment a1l M5 emploveess will wear
all protective or safety eguipment incleding., but not limited to,
life preservers and aviator protective helmets when flying in

he;iCGpte:S on official duty, unless an exception is granted in
writing hy the Deputy Associate Director for Off{shore Operations
when other prct&ctlve EgUlpment Eakez precedence. o

7. Employee Training. The MMS will provide emplovees 1nvulved
in Ereguent helleopter operations with bhelicopter water ditching,
garvival, and recovery kraining ko be taken onoe. every 4 vesrs.

"A. Course Desﬁriptiﬂn. The minimum training requirements
for the helligopter water'surviual'training irglode;

Aviation Lirle Support EqulpmenL {PLopfhellhapLEL}
Liferaftts snd Contents

Extended Sea Surwvivel

Resoue Davices

Extendad Sea EuruiualfLiEeraEt Gperatlﬂn
Underwater Egress Training (Helicopter)
Helicﬂpter Hoist Treining

lLive Helicopter ERescue Tralnlng
3u1vival Swim SkElils

B. Participatign.

{1} HMew Employess. Participatinn'in the helicopter
ditching and water survilval training will be mandatory for all
enplovees in the G5-0802. secies (PETY hired after Jenuary 1,

1986, Enplove=s hired in this series after Januacy 1, 1925, will

be given 1 yeay Loow enlecing gn July Lo suso=aslully complsls
. kthe training set forth in 485.5.7A. Since this training is a
condition of employment, employees in these positions will be
separated tf khey fail to complete the traiping or do not com-
plete it seocessfplly, unlass the enployee’s gualificatione and
ekills ¢an be used by reassionment to another position,

12} Current Empleyess. Employeess in the G8-0802 series ’

whoe cnbcocremd on dulty prior to Joanuoary 1, 1964, and whoe ars corkwi-—
fied medically it are required to successfully cﬂmplete Lthe
training set forth in 48%.5.73 by Janwary 1, 1988, with the
exception of Underwatec Eqress Training {(Helicopter), Live
'Epllcﬂpter Resape Training, Helicepter Hoist Training, and
Survival 8wim Skills. These four exempied courses are opticnal
to thi= group of employees. However, employees opting nok to

"gomplete these four exempted courses acve reguired to sign a2
lialkilikty walwver Fform by January 1, 1248&8.

Date: duly 2, 1985 [Rﬂieaﬂe Ho. 82) - _ ' Page .3



- DEPARTMENT OF THE INTERIOR
MINERALS MANAGEMENT SERVICE MANUAL

Part 455 Safety and Environmental

himiniskrative Serics Hezlth Mapgogement Progrpam . 0000000
LDApERr S HeEllogprer Saloiy = Lalle Wi Fid =X i ¥

{2} Employees Mot in the G5-D802 Seriss. Employees not
in the &8-080Z series, put those determined to be freguent flyers
aEfshore, are subject to the same conditions as set Eorth for new
and current employees in the G5-0802 series based on their date
of employment. Freguent flyers, as used herein, iz an dmployee
who flies offshore an average of once a wesk,

fd4y Infrequent Flyers. The helicopter safety briefing
for infreguent [lyers will be certified and is good for a period
of 1 year at which bimé the person must again attend the brisfing
prior to commencement of & helicopter teip.

C. Managers and Supervisors, All MHS peraonnel whoae

aszignments regqulre the managemant/supervisicn of helicopters
require tralping to familiariess Lhee with dopoertmontal aviakiomr

colicies, managenent/suparvizion responsibilities, and mizhap
notification and reporting. This training can be provided by
the Department's Office of Aircraft Bervices,
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